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For Internal Use Only

Management Organizational Chart
Office of the CAO

CAO Grade: 014
Chief Administrative Officer

# Direct Reports: 13

Regular/Permanent

On Assignment

Recruit Status: Not Initiated

Middle Management Grade: 007

Sr Advisor, Op Research & Dev

# Direct Reports:0

No incumbent Vacant
N/A[]|

Recruit Status:  Interview

Directors
Director, Corp Proj & Liaison
# Direct Reports:4

Grade: 010

Director, Internal Audit
# Direct Reports: 4

|_|Noincumbent Vacant|
N/A

Recruit Status: Posted

Directors Grade: 010!

Regular/Permanent
Contract End Date:

On Assignment|
2022/05/31

Recruit Status: Screening

Directors Grade: 010
Director, Org Performance
—]# Direct Reports: 5
Regular/Permanent Filled
[ [ [ [ l
Department Head 012 Department Head Grade: 012
b Head Grade: 012 Commissioner, Corp Supp Srvcs Department Head Grade: 012 b Head Grade: 12 Commissioner, Publ Wrks & Eng b Head Grade: 012 b Head Grade: 012
eparl_me_nl ead Grade: 0 # Direct Reports: 7 Commissioner, Legislative Srvc epart_me_nt ea | Ira e 0 # Direct Reports: 11 F‘epacr;?‘lefnl ead Grade: 0 epartnlwent ead Grade: 0
Commlssloner, '\j:omm Srve Regular/Permanent On Assignment # Direct Reports: 9 Commlssloner, p ng Bldg &EcDev Regular/Permanent On Assignment ”e_ el i Ge’.‘e'a Mgr, Tralnslt
#Direct Reports: 8 Contract End Date: 2022/05/20 Regular/Permanent Filled # Direct Reports: 7 Contract End Date: 2022/06/15 # Direct Reports: 3 # Direct Reports: 4
Regular/Permanent Filled Regular/Permanent Regular/P: Filled Regular/Permanent Filled
L
Recruit Status: Interviews Recruit Status: Open Recruit Status: Posted
g
5 e =5
Only direct reports in Grades 7 and above are listed. P Temp Posn

A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.
A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

[] Temp Assignment

[ vacant
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Management Organizational Chartl
Corporate Proiects. Policv & Liaison

Full-Time Indirect

%

Directors

Reports: 19

Director, Corp Proj & Liaison
# Direct Reports:4

Grade: 010

No incumbent

Vacant
N/A

Recruit Status: Posted

*Director, Corporate Projects, Policy & Liaison is being
backfilled by the Director, Organizational Performance

Middle Management

Grade: 009

Middle Management Grade: 007 Middle Management Grade: 008 Middle Management Grade: 009] |Sr Mgr, Public Affairs
Mgr, Corp Projects Mgr, Equity Office Sr Mgr, HR Integration & Innov # Direct Reports: 2
# Direct Reports: 2 # Direct Reports: 5 # Direct Reports: 2 Regular/Permanent On Assignment
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled Contract End Date: 2022/11/30
]
Middle Management Grade: 007 Middle Management Grade: 008 Middle Management Grade: 008
Sr Adv,EconEmp&Anti-BlkRacism Mgr, Govt Rel & Public Liaison Mgr, Sponsorship & Corp Devt
—{# Direct Reports: 0 # Direct Reports: 2 # Direct Reports: 2
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled
Middle Management Grade: 007
Sr Advisor, Human Rights
# Direct Reports:0
No incumbent Vacant
] N/A
Recruit Status: Filled
iMiddIe Management Grade 007}
Sr Advisor, Indigenous Liaison ]
# Direct Reports:0
No incumbent Vacant
l N/A
1
1
1
. -
Recruit Status: Open
Only direct reports in Grades 7 and above are listed. i 1Temp Posn

A position is listed as 'on assignment' when temporarily backfilled by an existing employee.
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

[] Temp Assignment

[ vacant



SOrtiz
Text Box
*Director, Corporate Projects, Policy & Liaison is being backfilled by the Director, Organizational Performance


SOrtiz
Callout
Full-Time Indirect 
Reports: 19 
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Management Organizational Chart

Ora Performance & Strateav

Full-Time Indirect

s

Repon‘s. 13 Directors Grade: 010
Director, Org Performance
# Direct Reports: 5
Regular/Permanent Filled
I
[ I ]
Middle Management Grade: 008
Mgr, Busi | t&I ) ) .
# gD:reCl:ser;Ezsrt:;rvmn nnov Middle Management Grade: 008 Middle Management Grade: 008|| |Middle Management Grade: 007
No incumbent : Vacant Mgr, Centre Excell & Cap Compl Mgr, Org Performance Sr. Advisor, Org Perf & Strat
N/A # Direct Reports: 2 # Direct Reports: 4 # Direct Reports: 0
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled
Recruit Status: Screening
. . . ====5
Only direct reports in Grades 7 and above are listed. I ____1Temp Posn

A position is listed as 'on assignment' when temporarily backfilled by an existing employee.

A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

[] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 13 
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The Office of Internal Audit
Directors Grade: 010

Full-Time Indirect
Reports: 7

Director, Internal Audit
# Direct Reports: 4

Regular/Permanent
Contract End Date:

On Assignment

2022/05/31

Recruit Status: Screening

Middle Management Grade: 007
Mgr, Internal Audit
# Direct Reports: 1

Middle Management Grade: 007
Mgr, Internal Audit
# Direct Reports: 2

Middle Management Grade: 007
Sr Advisor, IT Audit
# Direct Reports: 0

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent On Hold

Only direct reports in Grades 7 and above are listed.

A position is listed as 'on assignment' when temporarily backfilled by an existing employee.

A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

1
|5

i 1Temp Posn

[] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 7 
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Community Services

=

Department Head Grade: 012
Commissioner, Comm Srvc
# Direct Reports: 8

Regular/Permanent Filled
| 1
Directors Clz 0lo Iviiddie Management Grade: 007!
Directors Grade: oty [ [P, T [ A ROy Middle Management Grade: 008| (|Middle Management Grade: 008|| |Middie Management Grade: 009 Iproj Mgr, Comm Srves Spec Proj I
Dir, Recreation [ UG RIS & O Aigman| |[Exec Aristc Dir. perf Arts Mgr, Comm Sfty & Well-Being St Mgr, Service Brampton Il Direct Reports: 0 I
# Direct Reports: 6 = # Direct Reports: 6 # Direct Reports: 5 # Direct Reports: 10 ITemporary Employee Temp EE!l
Regular/Permanent Fiied| [C2ntiectEndibate: 202502111 g Filed|| ||RegularPermanent Filed|| | ReguiarPermanent Filled| H zozzmsroa”
Il I
Recruit Status: Offer Made e ||
= \ ‘
Middle Management Grade: 007|
Middle Management Grade: 007! Middle Management v Grade: 007 ?%?rggrézsg'é?osmmpmn
Mgr, Theatres Mgr, Srvc Experience & Quality Nocimbe aar
# Direct Reports: 2 # Direct Reports: 4 N
Regular/Permanent Filled| Regular/Permanent Filled|
Recruit Status: Interview
. . . ====5
Only direct reports in Grades 7 and above are listed. |____1Temp Posn
e ) . . . . o _
A position is listed as 'on assignment' when temporarily backfilled by an existing employee. [] Temp Assignment
A ) f . ; .
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation. [_] vacant
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Recreation

Full-Time Indirect

Reports: 250 &

Directors Grade: 010

Dir, Recreation

# Direct Reports: 6

Regular/Permanent Filled

|
I I 1
Middle Management Grade: 008
Mgr, Recreation Plannin: n . h "
M gDirect Reports: 3 9 Middle Management Grade: 008 Middle Management Grade: 008 Middle Management Grade: 008 Middle Management Grade: 008
R R RS Mgr, Special Pro!ects & Admin Mg, Strat Comrr? Dev&Prtnrships Rec Mgr, Dlsmct. Rec Mgr, DIStrICt.
Contract End Date: 2022/07/03|| ||# Direct Reports: 2 # Direct Reports: 3 # Direct Reports: 7 # Direct Reports: 7
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled

Only direct reports in Grades 7 and above are listed.
A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.

Recruit Status: Interview

A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

[ vacant

i1 Temp Posn
[] Temp Assignment



SOrtiz
Callout
Full-Time Indirect 
Reports: 250 
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Management Organizational Chart
ParksMaint&Forest

37

Directors Grade: 010
Director, Parks Maint&Forestry
# Direct Reports: 5

Regular/Permanent
Contract End Date:

Full-Time Indirect
Reports: 164

On Assignment
2023/02/17

Recruit Status: Offer Made
I I

Middle Management Grade: 008 Middle Management Grade: 009
Mgr, Forestry,Hort & Cem Srvcs Middle Management Grade: 008 Sr Mgr, Parks PIng & Dev
# Direct Reports: 5 Mgr, Parks Maintenance # Direct Reports: 3
Regular/Permanent On Assignment # Direct Reports: 2 Regular/Permanent  On Assignment
Contract End Date: 2022/07/31 Regular/Permanent Filled Contract End Date: 2022/07/31
Regular/Permanent On Hold
Middle Management Grade: 007
Mgr, Open Space Dev
# Direct Reports: 8
Regular/Permanent Filled
Only direct reports in Grades 7 and above are listed. i 1Temp Posn

A position is listed as 'on assignment' when temporarily backfilled by an existing employee.
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

[] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 164 
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Management Organizational Chartl
Corporate Support Services

Department Head Grade: 012
Commissioner, Corp Supp Srvcs
# Direct Reports: 7
Regular/Permanent

Contract End Date:

On Assignment
2022/05/20

Recruit Status: Interviews
[ I I ]

Directors Grade: 011] |Directors Grade: 011] |Directors Grade: 011] |Directors Grade: 010
Chief Information Officer Dir, StratComm, Culture & Evnt Director, Human Resources Director, Purchasing . .
# Direct Reports:9 # Direct Reports: 7 # Direct Reports:5 # Direct Reports: 3 Directors Grade: 011
No incumbent Vacant Regular/Permanent On Assignment No incumbent Vacant Regular/Permanent On Assignment Tregsurer
N/A| | contract End Date: 2022/07/29 N/A| |contract End Date: 2022/06/24| |#Direct Reports: 7
Regular/Permanent Filled
Recruit Status: Open Recruit Status: Open Recruit Status: Posted Recruit Status: Posted poa

Only direct reports in Grades 7 and above are listed.
A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.
A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

Middle Management Grade: 007
Mgr, Procurement Performance
# Direct Reports: 8

Middle Management Grade: 008

Mgr, Purchasing/Deputy PA
# Direct Reports: 3

Regular/Permanent Filled

Regular/Permanent

On Hold

=E=m=m==—=====
[Imiddle Management Grade: 007||
lProj Mgr, E-Procurement Il
||# Direct Reports:0 1
|INo incumbent Vacant||

N/A"

i _1Temp Posn
[] Temp Assignment

[ vacant
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Director. DICII%aJ Inov and IT

Directors

Only direct reports in Grades 7 and above are

Full-Time Indirect
Reports: 180

Chief Information Officer
# Direct Reports:9

Grade: 011

No incumbent

Vacant
N/A

Recruit Status: Open

*Chief Information Officer is being backfilled by the

Middle Management Grade: 008
Mgr, Data Centre and Cloud

# Direct Reports: 9
Regular/Permanent Filled

Middle Management Grade: 008
Mgr, IT Security and Risk
# Direct Reports: 3

Regular/Permanent  On Assignment
Contract End Date: 2022/09/30

Middle Management Grade: 008
Mgr, Network and Telecom
# Direct Reports: 9

Middle Management Grade: 008
Program Mgr, IT - Digital Inno
# Direct Reports: 0

Regular/Permanent Filled

Regular/Permanent On Hold

Middle Management Grade: 009

Middle Management Grade: 009

Middle Management Grade: 009
Sr Mgr, DI & IT

Middle Management Grade: 009

Sr Mgr, Corporate Technologies Sr Mgr, DI & IT # Direct Reports: 4 Sr Mgr, IT Client Services

# Direct Reports: 4 # Direct Reports: 2 Temporar E’:n o ée Ter EE # Direct Reports: 13

Regular/Permanent Filled Regular/Permanent Filled Cont?act Eynd D’;tgf 2022/1’)1/18 Regular/Permanent Filled
o4 | ' 24 o4

Middle Management Grade: 008
Program Mgr, IT
# Direct Reports: 2

Program Mgr, IT

Middle Management Grade: 008

# Direct Reports:

4

Regular/Permanent

Filled Regular/Permanent

Filled

Middle Management Grade: 007
Team Lead, IT
—|# Direct Reports: 10

Regular/Permanent Filled

Middle Management Grade: 007
Team Lead, IT Service Mgmt
# Direct Reports: 3

—||Regular/Permanent On Assignment
Contract End Date:

2023/02/10

A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

Interim Chief Administrative Officer

i 1 Temp Posn

L |

[] Temp Assignment

[ vacant



SOrtiz
Text Box
*Chief Information Officer is being backfilled by the Interim Chief Administrative Officer


SOrtiz
Callout
Full-Time Indirect 
Reports: 180 
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Mana%em ent Organizational Chart
olutions and Smart Citv

1

ir
Middle Management Grade: 009
Sr Mgr, Corporate Technologies
# Direct Reports: 4
Regular/Permanent

Filled

Middle Management Grade: 008 Middle Management Grade: 007
Program Mgr, IT

Middle Management Grade: 008
Program Mgr, IT

Middle Management Grade: 008
Program Mgr, IT
# Direct Reports: 12

Team Lead, IT
# Direct Reports: 0

# Direct Reports: 3 # Direct Reports: 7

Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled
Middle Management Grade: 007
Team Lead, IT
—|# Direct Reports: 7
Regular/Permanent Filled
Middle Management Grade: 007
Team Lead, IT
—|# Direct Reports: 7
Regular/Permanent Filled
liMiddle Management Grade: 007 ||
|[Team Lead, TAS I
|[# Direct Reports: 4 Il
—{|Regular/Permanent On Assignment||
||Contract End Date: 2023/12/31||
| Il
Only direct reports in S | i 1 Temp Posn
A position is listed as 'on assignment' when temporarily backfilled by an existing employee. [] Temp Assignment
A position is listed as ‘'on hold' for an employee a temporary assignment elsewhere in the Corporation. [ vacant
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Management Organizational Chart
Bland Intearation

7

Only direct reports in Grades 7 and above are listed.
A position is listed as 'on assignment' when temporarily backfilled by an existing employee.

A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

Middle Management
Team Lead, IT
# Direct Reports: 5

Grade: 007

Regular/Permanent

Filled

Middle Management Grade: 009
Sr Mgr, DI & IT
# Direct Reports: 4
Temporary Employee Temp EE
Contract End Date: 2022/11/18
|
]
Middle Management Grade: 008 Middle Management Grade: 008 Middle Management Grade: 008 Middle Management Grade: 007
Program Mgr, IT Program Mgr, IT Program Mgr, IT Team Lead, Solns Integration
# Direct Reports: 2 # Direct Reports: 7 # Direct Reports: 3 # Direct Reports: 7
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled
Middle Management Grade: 007 Middle Management Grade: 007 Middle Management Grade: 007
Team Lead, IT Team Lead, GIS & Open Data Team Lead, IT
# Direct Reports: 8 # Direct Reports: 9 # Direct Reports: 4
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled
Middle Management Grade: 007
, . Team Lead, IT
Middle Management Grade: 007 # Direct Reports:3
Team Lead, IT .
R No incumbent Vacant
# Direct Reports: 5 m N/A
Regular/Permanent Filled
Recruit Status: Screening

i 1Temp Posn

[] Temp Assignment

[ vacant
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Portfolio Plangina and PMO

Middle Management Grade: 009
ST V\Wr, 1ent Services

# Direct Reports: 13

Regular/Permanent Filled
I
e e e
) _ Middle Management Grade: 007/l | lImiddie Management Grade: 008|
Middle Management Grade: 008|| ||Middle Management Grade: 008 Proj Mgr, IT [Imgr, PMO I
Mgr, Databases and Data Tech Mgr, PMO # Direct Reports: 0 |I# Direct Reports:0 i
# Direct Reports: 4 # Direct Reports: 8 Regular/Permanent On Hoidll FINo incumbent Vacamii
Regular/Permanent Filled Regular/Permanent Filled
Recruit Status: Hold —

= = -
[IMiddle Management : 007
Middle Management Grade: 007 ||Proj Mgr I
Network, Sol. & Security Arch. ||# Direct Reports: 0 I
—# Direct Reports: 0 | Temporary Employee Temp EEii
Regular/Permanent Filled I 2023/02/01||
II I
Middle Management Grade: 007 “fff EEEEEEEEE= ffffﬂ
Network, Sol. & Security Arch. ([Middie Management Grade: 007}
—|# Direct Reports: 0 [IProj Mgr I
Regular/Permanent Filled ||# Direct Reports: 0 i
| Temporary Employee Temp EEii
- - Il 2023/02/01

Middle Management G.rade. 007 (| Temporary Employee Temp EE
Network, Sol. & Security Arch. 2023/06/30l
—# Direct Reports: 0 e e =
Regular/Permanent Filled T la Ma, zg:m?nt_ T T A _ - (%7'_“
||Proj Mgr, IT I
|l# Direct Reports: 0 m
| Temporary Employee Temp EEii
Il 2023/05/12)
I I
(T ———
[viddie Management ~ Grade: 007,
[IProj mgr, IT I
|l# Direct Reports: 0 m
| Temporary Employee Temp EEii
Il 2023/05/01
I I
- _ _ _ _ _ _ _ _ _ __ .|

Middle Management Grade: 007

Proj Mgr, IT
# Direct Reports: 0
4 Temporary Employee Temp EE
2023/02/01
Only direct reports in Grades 7 and above are listed. Posn
A position is listed as 'on assignment' when temporarily backfilled by an existing employee. [] Temp Assignment

A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation. [ vacant
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Portfolio Plannina and PMO

1
Only direct reports in Grades 7 and above are listtrm==========——cmeee===- !

L
qr
Middle Management Grade: 008
Mgr, PMO
# Direct Reports: 8
Regular/Permanent Filled
- |
IMiddle Management Grade: 007||

Middle Management Grade: 007
Proj Mgr, Bus Enablement

# Direct Reports: 0 -
Regular/Permanent Filled

lProj Mgr, IT I
[l# Direct Reports: 0 I
|| Temporary Employee Temp EE||
I 2023/05/12

Middle Management Grade: 007
Proj Mgr, IT
# Direct Reports: 0 ™

Middle Management Grade: 007
Proj Mgr, IT
—1|# Direct Reports: 0

Regular/Permanent Filled

Regular/Permanent On Leave

P~ |
[Imiddle Management Grade: 007 ||
lProj Mgr, IT I
[l# Direct Reports: 0 I
||Temporary Employee Temp EE|
[l 2023/05/03 |

iMiddle Management Grade: 0071
:Proj Magr, ITS Acceleride ]
:# Direct Reports: 0 :

Middle Management Grade: 007
Proj Mgr, IT

—1|# Direct Reports: 0
Regular/Permanent Filled

Middle Management Grade: 007
Proj Mgr, Infrastr

=Regular/Permanent On Assignment:

IContract End Date: 2022/12/31!

# Direct Reports: 0
Regular/Permanent Filled

A position is listed as 'on assignment' when temporarily backfilled by an existing employee.
A position is listed as ‘'on hold' for an employee a temporary assignment elsewhere in the Corporation.

' 1 Temp Posn

L |

[] Temp Assignment

[ vacant
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Strat Communication. Culture & Events

7

Full-Time Indirect

Directors
Dir, StratComm, Culture & Evnt
# Direct Reports: 7

Grade:

011

Reports: 68

Regular/Permanent
Contract End Date:

On Assignment
2022/07/29

Recruit Status: Open

Middle Management Grade: 008
Mgr, Comm Srvcs
# Direct Reports: 10

Middle Management Grade: 008
Mgr, Media and Engagement
# Direct Reports: 8

Middle Management Grade: 008
Mgr, Mktg & Creative Services
# Direct Reports: 8

Regular/Permanent On Assighment
Contract End Date: 2022/10/07

Regular/Permanent On Assignment
Contract End Date: 2022/07/29

Regular/Permanent On Assignment
Contract End Date: 2022/07/29

Regular/Permanent On Hold

Middle Management Grade: 008
Mgr, Tourism & Special Events
# Direct Reports: 5

Middle Management Grade: 009
Sr Mgr, Cultural Services
# Direct Reports: 4

Regular/Permanent Filled

Regular/Permanent Filled

Only direct reports in Grades 7 and above are listed.
A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.
A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

Middle Management Grade: 007
Spvr, Mktg & Digital Media

# Direct Reports: 8
Regular/Permanent On Assignment
Contract End Date: 2022/07/29

Regular/Permanent On Hold

Middle Management Grade: 008
Mgr, Culture

# Direct Reports: 2
Regular/Permanent

Filled

i 1Temp Posn

[] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 68 
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Management Organizational Chart
Human Resources

%

Full-Time Indirect Directors Grade: 011
Reports: 54 Director, Human Resources
# Direct Reports:5
No incumbent Vacant
N/A
Recruit Status: Posted

*Director, Human Resources is being backfilled by the
Interim Commissioner, Corporate Support Services

Middle Management Grade: 009 '\SArIdel‘: h_f_zr::ﬁe;g?t Dev Grade: o)
Middle Management Grade: 008l fSr Mgr, Employee & Labour Ritn e Dirgc’t —— 89 Middle Management Grade: 009
Mgr, Health/Safety & Wellness # Direct Reports: 18 = uIarIPerrr?aneni T Sr Mgr, TalentAcq & TotalComp
# Direct Reports: 6 Regular/Permanent On Assignment Cogtract End Date: 2022/05/27 # Direct Reports: 17
Regular/Permanent Filled Contract End Date: 2022/05/27 : Regular/Permanent Filled
Regular/Permanent On Hold

Middle Management Grade: 007 Middle Management Grade: 007 Middle Management Grade: 007 Middle Management Grade: 007
Business Partner, HR Business Partner, HR Sr Advisor, Labour Relations Sr Advisor, Total Compensation
# Direct Reports: 0 # Direct Reports: 0 # Direct Reports: 0 # Direct Reports: 0
|Regular/Permanent  On Assignment| [—| Temporary Employee Temp EE Regular/Permanent  On Assignment Regular/Permanent Filled
Contract End Date: 2023/05/05 Contract End Date: 2022/06/24 Contract End Date: 2022/05/31
Regular/Permanent On Leave Regular/Permanent On Leave Regular/Permanent On Hold
Contract End Date:
Middle Management Grade: 007 MldQIe Management Grade: 007 Middle Management Grade: 007
. Business Partner, HR . .
Business Partner, HR . Sr Advisor, Labour Relations
- # Direct Reports: 0 ’
—1# Direct Reports: 0 - # Direct Reports: 0
Regular/Permanent Filled Temporary Employee Temp EE Regular/Permanent Filled
9 Contract End Date: 2022/06/24 g
MldQIe Management Grade: 007 Middle Management Grade: 007
Business Partner, HR X
R Business Partner, HR
# Direct Reports: 0 . K
— - —# Direct Reports: 0
Regular/Permanent Filled Regular/Permanent Filed
Temporary Employee Temp EE 9
Contract End Date: 2022/06/24
. . . ====5
Only direct reports in Grades 7 and above are listed. ! ____1Temp Posn

A position is listed as 'on assignment' when temporarily backfilled by an existing employee.

A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

Recruit Status: Interview

[] Temp Assignment

[ vacant



SOrtiz
Text Box
*Director, Human Resources is being backfilled by the Interim Commissioner, Corporate Support Services


SOrtiz
Callout
Full-Time Indirect 
Reports: 54 
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Finance

Full-Time Indirect

s

Reports.‘ 104 Directors Grade: 011
Treasurer
# Direct Reports: 7
Regular/Permanent Filled
|
[ I I I ]
Directors Grade: 010 Middle Management Grade: 009
Middle Management Grade: 008 Middle Management Grade: 008 ig}’:zz’fg:;gf:cz& Deputy Tr :rDl}/:gL,tl;zpF;I?tr;?éng&AnaIytlcs Middle Management Grade: 009
Mgr, Client Srves Mgr., Corporate Asset Mgmt Regular/Permanent On Assignment No incumbent Vacant! Sr Mgr, Revenue
# Direct Reports: 5 # Direct Reports: 6 . Contract End Date: 2022/06/19 N/A # Direct Reports: 3
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled
Recruit Status: Open Recruit Status: Hold
Middle Management Grade: 008
Middle Management Grade: 007 Mgr, Accounting Middle Management Grade: 007 Middle Management Grade: 007
Sr Advisor, Client Srvc (Fin) # Direct Reports: 3 Mgr, Banking & Investments Mgr, Capital & Dev Fin
—# Direct Reports: 2 | Regular/Permanent On Assignment # Direct Reports: 1 —|# Direct Reports: 4
Regular/Permanent Filled Contract End Date: 2022/06/28 Regular/Permanent Filled Regular/Permanent Filled
Regular/Permanent On Hold
Middle Management Grade: 007
. . X Mgr, Corp Collections
Middle Management Grade: 007 Middle Management Grade: 008 Middle Management Grade: 007 # Direct Reports: 7
Sr Adwsor, Client Srvc (Fin) Mgr, Payroll Srvc Mgr., Financial Planning Regular/Permanent On Assignment
—# Direct Reports: 2 —||# Direct Reports: 9 # Direct Reports: 4 |contract End Date: 2022/06/03
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled
Recruit Status: Filled
Middle Management Grade: 007
Sr Advisor, Client Srvc (Fin) Middle Management Grade: 007
# Direct Reports: 3 Mgr, Taxation & Assessment
—| Regular/Permanent On Assignment —|# Direct Reports: 2
Contract End Date: 2022/09/09 Regular/Permanent Filled
Regular/Permanent On Hold
Middle Management Grade: 007
Sr Advisor, Client Srvc (Fin)
—|# Direct Reports: 4
Regular/Permanent Filled

Only direct reports in Grades 7 and above are listed.
A position is listed as 'on assignment' when temporarily backfilled by an existing employee.
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

i1 Temp Posn

[ S

[ vacant

[] Temp Assignment



SOrtiz
Callout
Full-Time Indirect 
Reports: 104 
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Fire

i

r(

Fire Chief

Department Head Grade: 012

# Direct Reports: 3

~

\S

Regular/Permanent

Filled

7,

Directors Grade: 010
Deputy Fire Chief
# Direct Reports: 4

Regular/Permanent Filled

Directors Grade:
Deputy Fire Chief
# Direct Reports: 5

Directors Grade: 010
Deputy Fire Chief
# Direct Reports: 3

Regular/Permanent

Filled

Regular/Permanent Filled

&5

Middle Management Grade: 023
Div Chief, Admin Srvcs
# Direct Reports: 1

Middle Management Grade: 023
Div Chief, App & Maint
# Direct Reports: 2

Middle Management Grade: 023
Div Chief, Comm
# Direct Reports: 2

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent Filled

Only direct reports in Grades 7 and above are listed.
A position is listed as 'on assignment' when temporarily backfilled by an existing employee.
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

e

i 1Temp Posn
[] Temp Assignment

[ vacant
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Fire Dept Admin

Full-Time Indirect
Reports: TBD

i

Directors Grade: 010
Deputy Fire Chief
# Direct Reports: 5

Regular/Permanent Filled

Middle Management Grade: 023
Div Chief, Fire Training
# Direct Reports: 3

Middle Management Grade: 009
Platoon Chief, A
# Direct Reports: 3

Middle Management Grade: 009
Platoon Chief, B
# Direct Reports: 3

Middle Management Grade: 009
Platoon Chief, C
# Direct Reports: 3

Middle Management Grade: 009
Platoon Chief, D
# Direct Reports: 3

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent Filled

Only direct reports in Grades 7 and above are listed.
A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.
A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

i 1Temp Posn

[] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: TBD 



Date: May 17, 2022 . .
For Internal Use Only Management Organizational Chartl
Fire Dept Admin

i

Directors Grade: 010
Full-Time Indirect Deputy Fire Chief
Reports: TBD # Direct Reports: 3
Regular/Permanent Filled

I I
Middle Management Grade: 023 Middle Management Grade: 023 Middle Management Grade: 008

Div Chief, Fire Prevention Div Chief, FireLifeSftyEd Mgr, Emergency Management
# Direct Reports: 8 # Direct Reports: 1 # Direct Reports: 4
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled

Middle Management Grade: 007
Spvr, Emerg Mgmt
# Direct Reports:4

No incumbent Vacant
N/A
Only direct reports in Grades 7 and above are listed. i 1Temp Posn
A position is listed as ‘'on assignment' when temporarily backfilled by an existing employee. [] Temp Assignment
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation. [ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: TBD 



Date: May 17, 2022

For Internal Use Only

Management Organizational Chart
Leaislative Services

%

Department Head Grade: 012
Commissioner, Legislative Srvc

# Direct Reports: 9

Regular/Permanent Filled

Recruit Status: Open

]

[

Middle Management
Mgr, Court Admin
# Direct Reports: 2

Grade: 007

Regular/Permanent
Contract End Date:

On

Middle Management Grade: 008|| JMiddle Management Grade: 009
Mgr, Risk & Insurance Sr Mgr, Realty Srve

# Direct Reports: 6 # Direct Reports: 8

Regular/Permanent i QL

Contract End Date: 2022/07/03|| | Contract End Date: 2022/10/18

Directors Grade: 010
Directors Grade: 011} |Directors Grade: 011| |Dir, Enforcement & By Law Srvc Middle Management Grade: 007
City Clerk City Solicitor # Direct Reports: 7 Mgr, Animal Srvcs
# Direct Reports: 5 # Direct Reports: 5 Regular/Permanent Oon i # Direct Reports: 2
Regular/Permanent Filled Regular/Permanent Filled Contract End Date: 2022/08/12 Regular/Permanent Filled
Regular/Permanent On Hold
th 4

Middle Management Grade: 008
Mgr, Enforcement, By-Law
# Direct Reports: 5

On Assil
2022/08/12
On Hold

g
Contract End Date:
Regular/Permanent

Middle Management Grade: 008
Mgr, Enforcement, Licensing
[|# Direct Reports: 1
Regular/Permanent

Filled

Middle Management Grade: 008
Mgr, Enforcement, Prop Stds
—|# Direct Reports: 4
Regular/Permanent

Filled

Only direct reports in Grades 7 and above are listed.
A position is listed as 'on assignment' when temporarily backfilled by an existing employee.
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

Recruit Status: Hold

-
1
L

[] Temp Assignment

[ vacant

“V1Temp Posn




Date: May 17, 2022
For Internal Use Only

Management Organizational Chart
Citv Clerk's Office

Full-Time Indirect Directors Grade: 011
Reports: 37 City Clerk
# Direct Reports: 5
Regular/Permanent Filled

37

Middle Management Grade: 008
Deputy City Clerk
# Direct Reports: 8

Middle Management Grade: 008
Deputy Clerk, Rec & Info Mgmt
# Direct Reports: 7

Middle Management Grade: 007
Privacy Officer
# Direct Reports: 3

Middle Management Grade: 008
Program Manager, Elections
# Direct Reports: 12

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent Filled

Middle Management Grade: 007
Mgr, Information Governance
# Direct Reports: 8

Regular/Permanent On Assignment
Contract End Date: 2022/12/20

Only direct reports in Grades 7 and above are listed.
A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.
A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

[_] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 37



Date: May 17, 2022
For Internal Use Only

Management Organizational Char

Leaal &evices

Only direct reports in Grades 7 and above areTsten.

Directors Grade: 011
Cit)x Solicitor
irect Reports: 5
Ful/-Time Indirect Regular/Permanent Filled
Reports: 37 |
I ]
Directors Grade: 010
. X Deputy City Solicitor
glrec:oré_ Solici Grade: 010 # Direct Reports:6
EP.U y City Solicitor No incumbent Vacant
# Direct Reports: 7 N/A
Regular/Permanent Filled
Recruit Status: Posted
Middle Management Grade: 009 Middle Management Grade: 009
Legal Counsel, RealEst&PIngLaw Legal Counsel, Ltgn&MuncplLaw
—# Direct Reports: 1 # Direct Reports: 1
Regular/Permanent Filled Regular/Permanent Filled
Middle Management Grade: 009
Middle Management Grade: 009 Legal Counsel, Ltgn&MuncplLaw
Legal Counsel, RealEst&PIngLaw # Direct Reports:1
—# Direct Reports: 1 No incumbent Vacant
Regular/Permanent Filled N/A
Middle Management Grade: 009
. . Legal Counsel, Ltgn&MuncplLaw
Middle Management Grade: 009 # Direct Reports:0
Legal Counsel, RealEst&PIngLaw -
g No incumbent Vacant
—# Direct Reports: 1 - N/A
Regular/Permanent Filled
Recruit Status: Posted
Middle Management Grade: 009 Middle Management Grade: 009
Legal Counsel, RealEst&PIngLaw Lgl Counsel &Mgr, Prosecutions
—# Direct Reports: 1 # Direct Reports: 12
Regular/Permanent Filled Regular/Permanent Filled
Middle Management Grade: 009
Legal Counsel, RealEst&PIngLaw
# Direct Reports: 1
Regular/Permanent On Leave

Recruit Status: Interview

A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.
A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

1 Temp Posn

[

[] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 37



Date: May 17, 2022 _ _
For Internal Use Only Management Organizational Chart
Plannina. Buildina & Econ Development

%

Department Head Grade: 012
Commissioner, Ping Bldg &EcDev

# Direct Reports: 7

Regular/Permanent

1
[ I I I I

Directors Grade: o10| [Directors Grade: o10| [pirectors Grade: 010| [pirectors Grade: 010| [Directors Grade: 010| [middle Management Grade: 009)

Dir, Strat Proj, PB&ED Director, Bldg/ Chief Bldg Off Director, City Planning&Design Director, Dev Srvcs Director, Eco Dev & Culture St Mgr, Trans Planning

# Direct Reports: 0 # Direct Reports: 7 # Direct Reports: 8 # Direct Reports: 4 # Direct Reports: 6 # Direct Reports: 3

Regular/Permanent Filled| |Regular/Permanent Filled| |Regular/Permanent Filled| |Regular/Permanent Filled| |Regular/Permanent Filled| |Regular/Permanent Filled
Middle Management Grade: 007|

Proj Mgr, Active Transport
# Direct Reports: 3

Regular/Permanent Filled

Middle Management Grade: 007
Proj Mgr, Transportation
# Direct Reports: 2

Regular/Permanent On Leave.

Recruit Status: Screening

Only direct reports in Grades 7 and above are listed. i 1Temp Posn

A position is listed as 'on assignment' when temporarily backfilled by an existing employee. [] Temp Assignment
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation. [ vacant




Date: May 17, 2022
For Internal Use Only

Management Organizational Chart

Buil

ina

Full-Time Indirect

%

Directors Grade: 010
Reports_- 143 Director, Bldg/ Chief Bldg Off
# Direct Reports: 7
Regular/Permanent Filled
1
[ I I I 1
Middle Management Grade: 007 YRR 1 . o
; i iddle Managemen B
Middle Management Grade: 007 o T BT (T T Middle Management Grade: 008|| ||Middle Management Grade: 008| ||Mgr, Standards &Training Middle Management Grade: 008
Mgr, Admin & Info Srvcs On Assignment Mgr, Inspections Mgr, Plans & Permits # Direct Reports:5 Mgr, Zoning & Sign By-Law
# Direct Reports: 4 2022/07/02 # Direct Reports: 13 # Direct Reports: 3 No incumbent Vacant # Direct Reports: 1
Regular/Ps Filled Regular/Permanent Filled N/A Regular/Permanent Filled

Regular/Permanent Filled

Recruit Status: Open

Only direct reports in Grades 7 and above are listed.
A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.
A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

i1 Temp Posn
[] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 143



Date: May 17, 2022
For Internal Use Only

Management Organizational Chari

Full-Time Indirect
Reports: 47

Plannina & Desian
e
10
Directors Grade: 010

Director, City Planning&Design
# Direct Reports: 8

Regular/Permanent Filled

_ _ liMiddle Management Grade: 008!
Middle Management Grade: 008|| (Middle Management Grade: 008|| ([Middle Management Grade: 008|| (Middle Management Grade: 008|| |[|Strategic Leader, Policy Plng |
Mgr, Official Plan&Growth Mgmt Mar, Policy, Progr & Implement Mgr, Urban Design Sr Advisor, Archit Des Srvc |l# Direct Reports: 4 l
# Direct Reports: 8 # Direct Reports: 4 # Direct Reports: 9 # Direct Reports: 0 | Eela re e On s
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled || Contract End Date: 2022/12/31”
[ f
[IMiddle Management Grade: 007||
Middle Management Grade: 007 [IPrincipal Planner/Supervisor ||
Principal Planner/Supervisor [|# Direct Reports: 4 [l
# Direct Reports: 2 —|Regular/Permanent Filled |
Regular/Permanent Filled Il |
Il |
Middle Management Grade: 007
Principal Planner/Supervisor
# Direct Reports: 4
—||Regular/Permanent On Assignment
Contract End Date: 2023/04/14
Middle Management Grade: 007
Principal Planner/Supervisor
—|# Direct Reports: 6
Regular/Permanent Filled
Only direct reports in Grades 7 and abdvearetisted: i 1Temp Posn

A position is listed as 'on assignment' when temporarily backfilled by an existing employee.
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

[] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 47



Date: May 17, 2022

For Internal Use Only Management Organizational Chart
Develobment Services

Full-Time Indirect Directors 010
Reports: 43 Director, Dev Srvcs
# Direct Reports: 4
Regular/Permanent Filled
Middle Management Grade: 008
Middle Management Grade: 008 Mgr, Development Services Middle Management Grade: 008
Mgr, Development Services # Direct Reports: 13 Mgr, Development Services
# Direct Reports: 11 Regular/Permanent On Assignment # Direct Reports: 13
Regular/Permanent Filled Contract End Date: 2023/01/01 Regular/Permanent Filled
Regular/Permanent On Hold
Middle Management Grade: 007

Only direct reports in Grades 7 and above are listed.

A position is listed as 'on assignment' when temporarily backfilled by an existing employee.
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

Principal Planner/Supervisor

# Direct Reports:0

No incumbent Vacant
N/A

Recruit Status: Screening

i 1Temp Posn

[] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 43



Date: May 17, 2022

For Internal Use Only Management Organizational Chart
conomic Development

Full-Time Indirect
Reports: 25 %

Directors Grade: 010
Director, Eco Dev & Culture
# Direct Reports: 6
|Reguiar/Permanent

Filled
|
|
Middle Management Grade: 008 Middle Management Grade: 009
Expeditor St Mgr, Econ Dev
# Direct Reports: 3 # Direct Reports: 7
Regular/Permanent Filled| Regular/Permanent Filled|
|
I A
l;lld:ile manaﬁzm;nl fact Grade: o8 ”Mlddle Management Grade: 0o8||
Middle Management Grade 008|| ||Middle Management Grade 008 ector Mar, Adv Manufacturing | Sector Mgr, Innov Initiatives Il ||middie Management Grade 008|| ||Middle Management Grade 008
Mgr, Entrepreneurial Srvcs Mgr, Investment Attraction DiEcORep oS0 Il pirect Reports: 0 || ||Sector Mgr, Innov&Technologies
4 Direct Reports: 5 # Direct Reports: 2 oliclnend Vet
Regular/Permanent

SectorMgr,Health&Life Sciences
4 Direct Reports: 0
Filled|| ||Regular/Permanent

Filled g

A ITemporary Employee Temp EE|| |# Direct Reports: 1
Filled| Il 2023/03/01| ||Regular/Permanent
Il

Filled!
I
Recruit Status: Screening |L=====================i|!
Middle Management Grade: 007
Sr. Advisor, InvestmentAttract
# Direct Reports: 0
Regular/Permanent Filled
Only direct reports in Grades 7 and above are listed. i 1Temp Posn
A position is listed as 'on assignment' when temporarily backfilled by an existing employee. [] Temp Assignment
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation. [_] vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 25



Date: May 17, 2022
For Internal Use Only

Management Organizational Chart
Public Works

Enaineerina

Department Head
Commissioner, Publ Wrks & Eng
# Direct Reports: 11

Grade:

012

Regular/Permanent
Contract End Date:

On Assignment

2022/06/15

Recruit Status: Posted

Directors Grade: 010

Directors Grade: 010| [Directors Grade: 010] [Directors Grade: 010] [Directors Grade: 011] [Directors Grade: 010} [pirector, Road Mnt, Ops&Fleet Middle Management Grade: 007
Dir, Downtown Revitalization Director, Bldg Design & Constr Director, Capital Works Director, Envt&Dev Engineering Director, Fac Ops & Maint # Direct Reports: 6 Proj Mgr, Special Initiatives
# Direct Reports: 1 # Direct Reports: 7 # Direct Reports: 4 # Direct Reports: 4 # Direct Reports: 5 Regular/Permanent  On Assignment| ||# Direct Reports: 0
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled Contract End Date: 2022/06/15 Regular/Permanent Filled
Regular/Permanent On Hold
o o o e e

Middle Management Grade: 008
Mgr, Downtown Revitalization
# Direct Reports: 0
Regular/Permanent Filled

Only direct reports in Grades 7 and above are listed. i 1Temp Posn

A position is listed as 'on assignment' when temporarily backfilled by an existing employee.
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

[] Temp Assignment

[ vacant




Date: May 17, 2022
For Internal Use Only

Management Organizational Chart
Buildina. Desian & Construction

Full-Time Indirect

5

Reports.‘ 67 Directors Grade: 010
Director, Bldg Design & Constr
# Direct Reports: 7
Regular/Permanent Filled
1
[ I I 1
Middle Management Grade: 008 Middle Management Grade: 008 m'drdllaelrag:g.e":]egtclm " Cads: 003
Mgr, BDC Proj PIng &Validation Middle Management Grade: 008 Mgr, Bldg Design & Constr Middle Management Grade: 008 ™ ?)i'recl gRe osrltgs'l S
# Direct Reports: 6 Mgr, Bldg Design & Constr # Direct Reports: 16 Mgr, Bldg Design & Constr o 5 P! - 7
Regular/Permanent On Assignment|| ||# Direct Reports: 8 Regular/Permanent On Assi # Direct Reports: 4 OETIES “;/’/‘:
Contract End Date: 2022/09/01 Regular/Permanent Filled Contract End Date: 2022/07/08 Regular/Permanent Filled
Recruit Status: Hold
Middle Management Grade: 007
Middle Management Grade: 007 Middle Management Grade: 007 Proj Mgr, Bldg Design & Const
Proj Mgr Eng, Bldg Desn&Constr Proj Mgr Eng, Bldg Desn&Constr # Direct Reports: 1
# Direct Reports: 0 —T|# Direct Reports: 0 Il nanent
Regular/Permanent Filled Regular/Permanent Filled Contract End Date: 2023/07/31
Middle Management Grade: 007
Middle Management Grade: 007 Proj Mgr, Bldg Design & Const Middle Management Grade: 007
Proj Mgr Eng, Bldg Desn&Constr # Direct Reports: 1 Proj Mgr, Bldg Design & Constr
# Direct Reports: 0 Il ent On —|[# Direct Reports: 4
Regular/Permanent Filled Contract End Date: 1 Regular/Permanent Filled
Regular/Permanent On Hold
Middle Management Grade: 007
Proj Mgr, Bldg Design&Constr .
Middle Management Grade: 007 ” DiJrec% Repo%ts'l Y Middle Management Grade: 007
Proj Mgr, Bldg Design & Const Nolhcimbert - VacaTh Proj Mgr, Bldg Design&Constr
# Direct Reports: 1 — N/A —||# Direct Reports: 4
Regular/Permanent Filled Regular/Permanent Filled
Recruit Status: Interview

Only direct reports in Grades 7 and above are listed.

A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.

A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

-
1
L

[] Temp Assignment

[ vacant

“VYTemp Posn



SOrtiz
Callout
Full-Time Indirect 
Reports: 67



Date: May 17, 2022
For Internal Use Only

Management Organizational Chart

BDC Facilitv Proiect Deliverv2

%

Middle Management Grade: 008
Mgr, Bldg Designh & Constr
# Direct Reports: 8

Regular/Permanent

Filled

l

Middle Management Grade: 007
Middle Management Grade: 007 |lproj Mgr, Bldg Design & Const Middle Management Grade: 007|| [|Middle Management Grade: 007
Proj Mgr, Bldg Design & Const # Direct Reports: 1 Proj Mgr, Bldg Design & Const Proj Mgr, Bldg Design&Constr
# Direct Reports: 1 Regular/Permanent On Assignment # Direct Reports: 1 # Direct Reports: 0
Regular/Permanent Filled Contract End Date: 2022/07/20 Regular/Permanent Filled Regular/Permanent Filled
Regular/Permanent On Hold
I l |

Middle Management Grade: 007 Middle Management Grade: 007 Middle Management Grade: 007
Proj Mgr, Bldg Design&Constr Proj Mgr, Bldg Design&Constr Proj Mgr, Bldg Design&Constr
# Direct Reports: 2 # Direct Reports: 1 # Direct Reports: 1
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled

[ m s mmmm———————— I

I Grade: 01

IProject Assistant, BDC i

:# Direct Reports:0 :

No incumbent Vacant:

i N/A)

I 1

1 1

1 1

Only direct refoTEs T/ GFades 7ana obove are listed. i1 Temp Posn

A position is listed as 'on assignment’ when temporarily backfilled by an existing employee.
A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

[] Temp Assignment

[ vacant




Date: May 17, 2022
For Internal Use Only

Management Organizational Chart
BDC Facilitv Proiect Delivervl

Middle Management
Mgr, Bldg Design & Constr
# Direct Reports: 16

Grade: 008

Regular/Permanent
Contract End Date:

On Assignment
2022/07/08

Middle Management Grade: 007 Middle Management Grade: 007 Middle Management Grade: 007 Middle Management Grade: 007
Proj Mgr, Bldg Design & Const Proj Mgr, Bldg Design & Const Proj Mgr, Bldg Design & Const Proj Mgr, Bldg Design & Const
# Direct Reports: 0 # Direct Reports: 0 # Direct Reports: 1 # Direct Reports: 1
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled
[ |
Middle M ¢ Grade e Middle Management Grade: 007
Ll LT [ : Proj Mgr, Bldg Design & Const
Proj Mgr, Bldg Design & Const # Dilrecgt Iv?\’epongS'o 9 Middle Management Grade: 007 Middle Management Grade: 007
# Direct Reports:0 o Tl Vo Pro'j Mgr, Bldg Design & Const Pro.J Mgr, Bldg Design&Constr
No incumbent Vacant N/A # Direct Reports: 0 # Direct Reports: 0
N/A Regular/Permanent Filled Regular/Permanent Filled
Recruit Status: Open
[
Middle Management Grade: 007 Middle Management Grade: 007 Middle Management Grade: 007
Proj Mgr, Bldg Design&Constr Proj Mgr, Bldg Design&Constr Proj Mgr, Bldg Design&Constr
# Direct Reports: 1 # Direct Reports: 1 # Direct Reports: 2
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent Filled
Only direct reports in Grades 7 and above are listed. i1 Temp Posn

A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.
A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

] Temp Assignment

[ vacant




Date: May 17, 2022
For Internal Use Only

Management Organizational Chartl
Enaineerina & Construction

Full-Time Indirect

Middle Management
Mgr, Construction
# Direct Reports: 5

Directors Grade: 010
Reports' 54 Director, Capital Works
# Direct Reports: 4
Regular/Permanent Filled
|
| 1
Grade: 008 "
Middle Management Grade: 008

Regular/Permanent
Contract End Date:

On Assignment
2022/05/31

Recruit Status: Interview

Middle Management Grade: 007
Sr Spvr, Construction

# Direct Reports: 6

Regular/Permanent On Hold

Mgr, Engineering Middle Management Grade: 008
# Direct Reports: 8 Mgr, Infrastructure Planning
Regular/Permanent On Assignment # Direct Reports: 2
Contract End Date: 2022/06/15 Regular/Permanent Filled
Regular/Permanent On Hold
|
Middle Management Grade: 007
Middle Management Grade: 007 Middle Management Grade: 007 Middle Management Grade: 007 Sr Project Engineer
Program Mgr, Engineering Sr Project Engineer Sr Project Engineer # Direct Reports: 2
# Direct Reports: 0 [—||# Direct Reports: 0 # Direct Reports: 0 Regular/Permanent Filled
Regular/Permanent Filled Regular/Permanent Filled Regular/Permanent On Hold
) Middle Management Grade: 007
MlddIeA Managgmem Grade: 007 Sr Project Engineer
Sr F’ro]ect Engineer # Direct Reports: 0
—||# Direct Reports: 1 Regular/Permanent Filled
Regular/Permanent Filled

Only direct reports in Grades 7 and above are listed.
A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.
A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

Recruit Status: Posted

Middle Management
Sr Project Engineer
# Direct Reports: 0

Grade: 007

Regular/Permanent

Filled

[ vacant

[
[] Temp Assignment



SOrtiz
Callout
Full-Time Indirect 
Reports: 54



Date: May 17, 2022

For Internal Use Only

Management Organizational Chart
Environmental &

ev Enaineerina

Full-Time Indirect
Reports: 44

%

Directors

Grade:
Director, Envt&Dev Engineering
# Direct Reports: 4

011

Regular/Permanent

Filled

Middle Management Grade: 008
Mgr, Dev Construction
# Direct Reports: 3

Middle Management Grade: 008
Mgr, Dev Engineering
# Direct Reports: 3

Regular/Permanent Filled

Regular/Permanent

Filled

Middle Management Grade: 009
Sr Mgr, Environment
# Direct Reports: 5

Regular/Permanent

Filled

Middle Management Grade: 007
Spvr, Dev Construction
# Direct Reports: 9

Middle Management Grade: 007
Spvr, Dev Approvals
# Direct Reports: 5

Middle Management Grade: 008
Mgr, Environmental Engineering
# Direct Reports: 3

Middle Management Grade: 008
Mgr, Stormwater Programs
# Direct Reports: 4

Middle Management Grade: 007
Spvr, Environmental Planning
# Direct Reports: 4

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent Filled

Middle Management Grade: 008
Sr Advisor, Urban Design
# Direct Reports:0

Vacant
N/A

No incumbent

Middle Management Grade: 007
Spvr, Dev Approvals
# Direct Reports: 3

Regular/Permanent Filled

—1|# Direct Reports: 0

Middle Management Grade: 007
Engineer, Environ Compliance

Engineer, Environmental
—1|# Direct Reports: 0

Middle Management Grade: 007

Regular/Permanent

Filled

Regular/Permanent

Filled

Only direct reports in Grades 7 and above are listed.
A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.
A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

—{|# Direct Reports: 0

Middle Management Grade: 007
Engineer, Water Resources

—1|# Direct Reports: 0

Middle Management Grade: 007
Engineer, Stormwater & Insfras

Regular/Permanent

Filled

Regular/Permanent

Filled

i1 Temp Posn

| SR

[_] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 44



Date: May 17, 2022
For Internal Use Only

Management Organizational Chartl
Facilitv Operations & Maintenance

Full-Time Indirect
Reports: 103

%

Directors
Director, Fac Ops & Maint
# Direct Reports: 5

Grade: 010

Regular/Permanent

Filled

Middle Management
Mgr, Fac Asset Mgmt & Cap PIng
# Direct Reports: 5

Grade:

Regular/Permanent

Middle Management Grade: 008
Mgr, Fac Srvcs & Ops . . . .
007|| ([ pirect Reports:4 mlddIFeM.?.n.agemetnt Grade: 008 Middle Man.agement Grade: 007
N (e Ve gr, acilities Maint Mgr, Security Srvc
N/A # Direct Reports: 2 # Direct Reports: 3
Filled Regular/Permanent Filled Regular/Permanent Filled
Recruit Status: Open
i1 Temp Posn

Only direct reports in Grades 7 and above are listed.
A position is listed as ‘on assignment' when temporarily backfilled by an existing employee.

A position is listed as ‘on hold' for an employee a temporary assignment elsewhere in the Corporation.

[] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 103



Date: May 17, 2022
For Internal Use Only

Management Organizational Chart

Road

aintenance. Operations & Fleet

Full-Time Indirect
Reports: 218

%

Directors Grade: 010
Director, Road Mnt, Ops&Fleet
# Direct Reports: 6
Regular/Permanent
Contract End Date:

On Assignment
2022/06/15

Regular/Permanent On Hold

Middle Management Grade: 008
Mgr, Fleet
# Direct Reports: 4

Middle Management Grade: 008
Mgr, Road Ops
# Direct Reports: 2

Middle Management Grade: 008
Mgr, Traffic Ops & Parking
# Direct Reports: 4

Middle Management Grade: 008
Mgr, Trans Right of Way&Safety
# Direct Reports: 4

Middle Management Grade: 008
Mgr,Contracts,Ops PIng & Projs
# Direct Reports: 5

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent Filled

Only direct reports in Grades 7 and above are listed.
A position is listed as 'on assignment' when temporarily backfilled by an existing employee.
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

i 1Temp Posn

[] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 218



Date: May 17, 2022

For Internal Use Only Management Organizational Chartl

Transit

: Grade:

[
:Admin Asst, ZUM
1# Direct Reports:0

i

Department Head Grade: 012\
General Mgr, Transit

# Direct Reports: 4
Regular/Permanent Filled

r(

\S 7,

=No incumbent Vacant:—

: N/A

1 1

I I

1 I

e ———— |

I I

Directors Grade: 010 Directors Grade: 010 Directors Grade: 010

Director, Transit
# Direct Reports: 5

Director, Transit Development
# Direct Reports: 3

Director, Transit Srvcs
# Direct Reports: 9

Regular/Permanent Filled

Regular/Permanent Filled

Regular/Permanent

Filled Full-Time Indirect
Reports: 33

e

Only direct reports in Grades 7 and above are listed.

e

A position is listed as 'on assignment' when temporarily backfilled by an existing employee.

A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

o

! ____1Temp Posn
[] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 33



Date: May 17, 2022
For Internal Use Only

Management Organizational Charti
Transit Operations

T

Full-Time Indirect Dreeors Crade: 010
Reports: 1247 wgctor, ransit
# Direct Reports: 5
Regular/Permanent Filled

I [ I I
Middle Management Grade: 008
Mgr, Maintenance

Middle Management Grade: 008 Middle Management Grade: 009 Middle Management Grade: 007

Mgr, Maint Transit

# Direct Reports:2

Sr Mgr, Ops Transit

Sr Spvr, Training/Sfty Transit

# Direct Reports: 6 No incumbent vacant|| [# Direct Reports: 9 # Direct Reports: 16
Regular/Permanent Filled N/A Regular/Permanent Filled Regular/Permanent Filled
I
Middle Management Grade: 007 Middle Management Grade: 007
Sr Spvr, Operations Sr Spvr, Operations
# Direct Reports: 181 — |[# Direct Reports: 187
Regular/Permanent Filled Regular/Permanent Filled
Middle Management Grade: 007 Middle Management Grade: 007
Sr Spvr, Operations Sr Spvr, Operations
# Direct Reports: 99 — |[# Direct Reports: 176
Regular/Permanent Filled Regular/Permanent Filled
Middle Management Grade: 007 Middle Management Grade: 007
Sr Spvr, Operations Sr Spvr, Operations
# Direct Reports: 186 — |[# Direct Reports: 185
Regular/Permanent Filled Regular/Permanent Filled
Only direct reports in Grades 7 and above are listed. i 1Temp Posn
A position is listed as 'on assignment' when temporarily backfilled by an existing employee. [] Temp Assignment
A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation. [ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 1247



Date: May 17, 2022
For Internal Use Only

Management Organizational Chart
Transit Develobpment

i

Directors Grade: 010
Director, Transit Development

# Direct Reports: 3
Regular/Permanent

Full-Time Indirect
Reports: 15

Filled

Middle Management Grade: 008 Middle Management Grade: 008 Middle Management Grade: 008
Mgr, Higher Order Transit EA Mgr, LRT Implementation Mgr, Service Development
# Direct Reports: 1 # Direct Reports: 2 # Direct Reports: 3
Regular/Permanent Regular/Permanent Regular/Permanent

Filled Filled Filled

Middle Management Grade: 007
SrProjEngr,Higher Order TnstEA
# Direct Reports: 0

Regular/Permanent Filled

Middle Management Grade: 007
Proj Mgr, LRT Planning
# Direct Reports: 0

Middle Management Grade: 007
Sr Project Engineer, LRT
# Direct Reports: 0

On Assignment
2024/03/31

Regular/Permanent
Contract End Date:

On Assignment
2024/03/31

Regular/Permanent
Contract End Date;:

Only direct reports in Grades 7 and above are listed.

A position is listed as 'on assignment' when temporarily backfilled by an existing employee.

A position is listed as 'on hold' for an employee a temporary assignment elsewhere in the Corporation.

i 1Temp Posn

[] Temp Assignment

[ vacant



SOrtiz
Callout
Full-Time Indirect 
Reports: 15
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